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Abstract 


The Big Five Personality Traits are not correct if you take into account that natural selection is 
unproven. When Jason and Ryan were in kindergarten, the difference between the two was difficult to 
determine. One was a leader, and the other a manager. By the time they graduated from high school, 
the staff had realized that the identical twins had been acting as each other all through school. When 
confronted with the information, the two claimed it was only during tests and the information of the 
classes was consistent with the homework assignments the test were measuring. Jason followed Ryan 
out of the interview. 


Ingenuus 


I am not particularly happy with the results of my Big Five Personality test. I don’t think the 
test was designed well and the statistics are mathematically flawed. I am, however, open to taking the 
test again after it has been modified. Until this has occurred, I have retained a lawyer and contend that 
all individuals who have been financially harmed by the test plan to sue The University of Southern 
New Hampshire for copyright infringement. I suggest you look at Figure 1 before speaking to a lawyer. 


In Figure 1, the Big Five Personality Traits are plotted. As you can see, it is all down hill from 
here. I took the results of the five types a characters and ran a linear regression. Openness was close to 
the trend line. As the test proceeds, I become less average with these same measures. My assumption 
is that I had figured out how the test was measuring my personality but, as my attention span 
maximized, the other characteristics dominated my need to see the results. 


The Jason and Ryan characters are, in fact, kindergarten classmates of mine. Their family liked 
me because I could tell the difference between the two. I remember a color which distinguished Jason 
from Ryan. All three of us learned the same information at the same time. One day I convinced Jason 
to hide in a tractor tire when the rest of the class went in from recess. The teacher examined the 
playground and found us in the tire. “Ryan and Jade, you had me worried,” she said. 


fides 


We are not dogs. Humans experience cellular division in a different way than most animals. 
This could explain how nature decreases life span in order to maximize genetic diversity of the same 
progeny pair. In business, a companies products eventually go extinct. Resources do not go extinct, 
however. The ability to process metal and make shelters are examples of this. ““We point out the need 
for further research to verify, improve, and constitute a model that further elucidates and explains 
managerial competencies” (Zuzana, 2022). 


In figure 2, I have introduced a model that I believe can be useful for business forecasting. It is 
based on data from a project the Department of Transportation completed from 1951 to 1957. Itisa 
cyclical statistic which takes into account a budget which was guaranteed by Congress over the life of 
the project. The correlation that can be determined is that at the beginning of the project and at the end 
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of project the averages are closer to the trend line. As federal employees, management skills could 
have expedited the completion date and saved taxes overall but the idea the federal jobs are guaranteed 
prevented the crew from displaying learning capacity as the highways were lit over time. You must 
take into account that seasonal variations are independent of weather conditions caused by carbon 
monoxide during the projects life-span. Most companies projects have similar employee behavior to 
this project. 


ficilitas 


Managerial self-talk is like having a good or bad poker face. I possessed talent that was 
recognized early in my career. I was promoted from packager at a disk customization company to 
manager of the pad-print division in the first three months. Although I did most of the work with only 
2-3 employees, I would attend the morning meetings and schedule the staff’s assignments. A venture 
capitalist eventually bought out the owner and liquidated the company shortly after taking control. I 
had started a new career before this in HVAC engineering so I was not effected by the situation. 


The pad print machine copied an image which a pad would pick up and place on the disk from a 
film positive. It was a four color process and plates had to be burned for each logo which could be on 
the plastic or metal part of the disk. A company supplied paint and plates from Germany. When we 
were informed that they would not be able to supply us any longer, I had to find a similar process in 
order to facilitate the customization of the disks. The operations were not effected and the new paint 
and plates replaced the old. 


Because the company was struggling for cash flow, the manager of sales made a deal with a 
client for ten thousand disks. I began the project and after about half of the disks were printed he 
stopped the process. I had printed the logo shutter-up as oppose to shutter-down. He showed me the 
order which had a hand written instruction to alter the sample I had on file. I was fired but it only took 
a few days for them to see how I managed myself in. The entire ordeal could have been alleviated if 
the order slip had a special instruction section. 


dulcedo 


Early signs of deviant behavior are a signal for communication refinement. The twins Jason 
and Ryan suffered from a medical condition similar to people who are born connected. Usually, the 
dominant twin eliminates the other in this case. Their mother enjoyed having me over after school due 
to my ability to recognize them individually. It was either the way they spoke or where everybody was 
which gave me this ability to distinguish them. The event with the tractor tire would have been seen as 
extremely dangerous if any kindergartners were injured. 


I was only able to influence one of the twins toward this deviant behavior. “Identical twins 
raised together share 100 per cent heritable influence, and all of the shared environmental 
influences,and none (by definition) of the non-shared environmental influences. Identical twins raised 
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apart share 100 per cent heredity, but none of the shared environment (excepting the nine months they 
shared in utero), and none of the non-shared environment” (Nettle, 2007). Spacial functions and 
literary functions of early development can be modified by computerized memory management. This 
applies to business and biology. 


morosus 


In conclusion, Figure 3 displays the Nuss Correlation in its infancy. The results of my personality 
test are plotted along with the highway project. The analysis is that the computer was trying to 
communicate the data in the form of a leaf and a tree. It was saying the Dogs of the Dow are 
infinitesimally small in comparison to companies of products facing extinction. “Because personality 
is closely related to work behavior [6], managers’ personality plays a pivotal role in organizational 
operations” (Chung et al., 2016). To complete the identification of the leader and the manager, they 
should be separated at birth. 
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Note: Linear Regression of the Big Five Personality Test 
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Note: Linear Regression of U.S. Highway Lighting Project 1951-1957 
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Figure 3 
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